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This booklet is intended to provide information about new/changed staff competency 
rules. Complete text of the rules is on the left side of each page, and notes on the right.  

 

These rules are a step toward the implementation of a competency-based system for staff 
in community programs. Although this system is not yet in place, these rules do require 
replacing a privileging system with one based on demonstration of knowledge, skills and 
abilities. Temporary NC Administrative rules that affected privileging, definitions and 
competencies for staff in community programs were adopted November 1, 2001 and 
made permanent effective July 1, 2003.  Formally involved in this process were the 
Commission for Mental Health, Developmental Disabilities and Substance Abuse Services, 
Division staff, consumer advocates, staff from local area programs and private providers. 

 

 The rules that were predominantly affected include the following: 

♦ 10 NCAC 14V .0104: Staff Definitions:  A new definition was added for the "Associate 

Professional" category. The "Paraprofessional" category was revised.  The "Qualified 
Professional" category collapsed all disability specific "Q's" into one grouping.  
Qualified Professional now encompasses all of the following:  "Qualified alcoholism 
professional", “Qualified developmental disabilities professional,” “Qualified drug abuse 
professional,”  “Qualified mental health professional,” “Qualified professional", and 
“Qualified substance abuse professional". 

♦ 10 NCAC 14V .0203: Competencies of Qualified Professionals and Associate 

Professionals.  This was a revision from the previous "Privileging and training of 
Qualified Professionals and Professionals." 

♦ 10 NCAC 14V. 0204: Competencies and Supervision of Paraprofessionals: This was a 

revision of "Training and Supervision of Paraprofessionals. 

 

The numbering system for North Carolina administrative rules also changed during this 
time period, so the new rules governing the above are as follows:   

 

♦ Staff Definitions: 10A NCAC 27G .0104 and 10A NCAC 28A .0102 

♦ Competencies of Q's and APs: 10A NCAC 27G .0203 

♦ Competencies and Supervision of Paraprofessionals: 10A NCAC 27G .0204 

 



Paraprofessional is defined in 10a NCAC 27G .0104 as: 
“Paraprofessional” within the mh/dd/sas system of care means an individual who, 
with the exception of staff providing respite services or personal care services, has a 
GED or high school diploma; or no GED or high school diploma, employed prior to 
November 1, 2001 to provide a mh/dd/sas service.  Upon hiring an individualized 
supervision plan shall be developed and supervision shall be provided by a qualified 
professional or associate professional with the population served. 

 

10a NCAC 28a .0102(b)(2) and 10a NCAC 27G .0104(1) 
“Associate Professional (AP)” within the mental health, developmental disabilities 
and substance abuse services (mh/dd/sas) system of care means an individual who is 
a: 

(a) graduate of a college or university with a Masters degree in a human service field 
with less than one year of full-time, post-graduate degree accumulated mh/dd/sa 
experience with the population served, or a substance abuse professional with less 
than one year of full-time, post-graduate degree accumulated supervised experience 
in alcoholism and drug abuse counseling.  Upon hiring, an individualized supervision 
plan shall be developed and supervision shall be provided by a qualified professional 
with the population served until the individual meets one year of experience; or 

(b) graduate of a college or university with a bachelor’s degree in a human service 
field with less than two years of full-time, post-bachelor’s degree accumulated mh/dd/
sa experience with the population served or a substance abuse professional with less 
than two years of full-time post-bachelor’s degree accumulated supervised experience 
in alcoholism and drug abuse counseling. Upon hiring, an individualized supervision 
plan shall be developed and reviewed annually. Supervision shall be provided by a 
qualified professional with the population  served until the individual meets two years 
of experience; or  

(c)  graduate of a college or university with a bachelor’s degree in a field other than 
human services with less than four years of full-time, post-bachelor’s degree 
accumulated mh/dd/sa experience with the population served, or a substance abuse 
professional with less than four years of full-time post-bachelor’s degree accumulated 
supervised experience in alcoholism and drug abuse counseling.  Upon hiring, an 
individualized supervision plan shall be developed and reviewed annually.  Supervision 

(Continued on page 5) 
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shall be provided by a qualified professional with the population served until the 
individual meets four years of experience; or 

(d) registered nurse who is licensed to practice in the State of North Carolina by the 
North Carolina Board of Nursing with less than four years of full-time accumulated 
experience in  mh/dd/sa with the population served.  Upon hiring, an individualized 
supervision plan shall be developed and reviewed annually.  Supervision shall be 
provided by a qualified professional with the population served until the individual 
meets four years of experience. 

 

10A NCAC 28A .0102 and 10A NCAC 27G .0104  
"Qualified professional" means, within the mh/dd/sas system of care, an individual 
who is: 

(A) an individual who holds a license, provisional license, certificate, registration or 

permit issued by the governing board regulating a human service profession, 

except a registered nurse who is licensed to practice in the State of North 

Carolina by the North Carolina Board of Nursing who also has four years of 

full-time accumulated experience in mh/dd/sa with the population served; or 

(B) a graduate of a college or university with a Masters degree in a human service 

field and has one year of full-time, post-graduate degree accumulated mh/dd/sa 

experience with the population served, or a substance abuse professional who 

has one-year of full-time, post-graduate degree accumulated supervised 

experience in alcoholism and drug abuse counseling; or 

(C) a graduate of a college or university with a bachelor's degree in a human service 

field and has two years of full-time, post-bachelor's degree accumulated 

mh/dd/sa experience with the population served, or a substance abuse 

professional who has two years of full-time, post-bachelor's degree accumulated 

supervised experience in alcoholism and drug abuse counseling; or 

(D) a graduate of a college or university with a bachelor's degree in a field other than 

human services and has four years of full-time, post-bachelor's degree 

accumulated mh/dd/sa experience with the population served, or a substance 

abuse professional who has four years of full-time, post-bachelor's degree 

accumulated supervised experience in alcoholism and drug abuse counseling. 

Definitions 
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The Rules Notes 

10A NCAC 27G .0203  COMPETENCIES OF 
QUALIFIED PROFESSIONALS AND 
ASSOCIATE PROFESSIONALS 

 
a) There shall be no privileging requirements for 

qualified professionals or associate professionals. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
(Continued on page 8) 

 

Area au thor i t i e s  o r  c oun t y  
p ro g rams  and  o the r  p rov id e r s  
a r e  expe c t ed  t o  hav e  a  s y s t em in  
p la c e  f o r  r e v i ew ing  s t a f f  
qua l i f i ca t i ons .  As no t ed  l a t e r  i n  
th i s  ru l e ,  t h i s  s y s t em i s  t o  b e  
ba s ed  on the  d emons t ra t i on  o f  
knowl ed g e ,  sk i l l s ,  and  ab i l i t i e s .  
Othe r  ru l e s  p e r t i nen t  t o  men ta l  
hea l th ,  d e v e l opmenta l  
d i sab i l i t i e s  and  sub s tanc e  abus e  
i s su e s  s t i l l  c on t a in  the  t e rms  
pr i v i l eg i ng  o r  
c r eden t i a l i ng .  Af t e r  a  ru l e s  
r ev i ew ,  t he  Div i s i on  w i l l  make 
r e c ommenda t i ons  t o  the  
Commi ss i on  o f  MH/DD/SAS 
and/or  t he  Se c r e ta ry  o f  DHHS 
r ega rd ing  app ropr ia t e  r e v i s ed  
l angua ge .  
In  o rd e r  t o  p rov id e  f o r  
t rans i t i on  f r om a  p r i v i l e g ing  
s y s t em t o  a  c ompe t en c y  bas ed  
s y s t em,  a l l  t h r e e  t e rms - -
p r i v i l e g in g ,  c r ed en t ia l i ng ,  and  
s t a f f  c o r e  c ompe t en c i e s—were  
i n c lud ed  in  expe c t a t i ons  f o r  
l o ca l  bus in e s s  p l ans .  Dur ing  
th i s  t rans i t i on ,  t he  a r ea  
autho r i t y  o r  c oun t y  p r o g ram may  
no t  r equ i r e  adher enc e  t o  
p r i v i l e g ing  o r  c r ed en t ia l i ng  
r equ i r ement s  i f  t he  p rov i d e r  ha s  
d e v e l op ed  and  imp l ement ed  
po l i c i e s  and  p ro c edure s  
c ons i s t en t  w i th  th i s  ru l e .  
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The Rules Notes 

(Continued from page 7) 

b) Qualified professionals and associate professionals 
shall demonstrate knowledge, skills and abilities 
required by the population served. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(Continued on page 9) 

Qua l i f i ed  Pro f e s s i ona l s  (Qs )  
and  Asso c ia t e  Pro f e s s i ona l s  
(APs)  mus t  ha ve  t he  sp e c i f i c  
knowl edg e ,  sk i l l s  and  ab i l i t i e s  
f o r  t he  spec i f i c  popu l a t i on  
s e rved  r ega rd l e s s  o f  p r e v i ous  Q 
s ta t us .  
1)  Qua l i f i ed  P ro f e s s i ona l s  
means  a l l  i nd i v idua l s  l i s t ed  a s  
Q’ s  i n  th e  d e f i n i t i on ,  whi ch  
i n c lud es  a l l  who  ho l d  l i c ens e s ,  
e t c  a s  l i s t ed  i n  .0102 (35)  
and  .0104 (18) .  
2)  Spec i f i c  Popu l a t i on  
Se rved  r e f e r s  t o  ch i l d  menta l  
hea l t h ,  adu l t  menta l  hea l t h ,  
d e v e l opmenta l l y  d i sab l ed ,  o r  
subs tanc e  abus e  popu la t i ons ,  o r  
any  comb ina t i on  o f  t he  abov e .  
Any comb ina t i on  r equ i r e s  Q 
s ta t u s  in  ea ch  i d en t i f i ed  
popu la t i on .   I f  t he  Q has  no t  
d emons t ra t ed  the  knowl edg e ,  
sk i l l s  and  ab i l i t i e s  (KSA) f o r  a  
sp e c i f i c  popu la t i on ,  t h en  the  AP 
de s i gna t i on  w i l l  b e  app l i ed ,  and  
an ind i v idua l ized  sup er v i s i on  
p lan w i l l  b e  i n i t i a t ed  unt i l  t he  
Q s ta tu s  i s  a ch i e v ed .  

3)  Knowl ed g e ,  Ski l l s ,  
Abi l i t i e s :  

♦ Knowl edg e  –  educa t i on  o r  
compe t en cy  ba s ed  t ra in ing  
and  knowl ed g e  o f  t he  
sp e c i f i c  popu la t i on  t o  b e  
s e r v ed .  

♦ Ski l l s  –  d e v e l op ed  s e t  o f  
p ra c t i c e s  t o  app l y  t o  sp e c i f i c  
popu la t i on  t o  b e  s e rv ed .  

(Continued on page 9) 
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The Rules Notes 

(Continued from page 8) 

♦ Abi l i t i e s  –  app l i ca t i on  o f  
knowl ed g e  and  sk i l l s  t o  
a ch i e v e  d e s i r ed  ou t comes  f o r  
t he  sp e c i f i c  p opu la t i on  t o  b e  
s e r v ed .  

4)  How t o  d emons t ra t e  
Knowl edg e ,  Sk i l l s  and  Abi l i t i e s  
Area  Author i t y/Fac i l i t y  
r e spons i b i l i t y :  The  gov e rn ing  
body  r e spons i b l e  f o r  ea ch  
f a c i l i t y  mus t  d e v e l op  and  
imp l ement  a  wr i t t en  po l i c y  
d e l inea t ing  the  mechani sm us ed  
f o r  r e v i ew  o f  s t a f f  qua l i f i ca t i ons  
t hrough  d emons t ra t i on  o f  
knowl ed g e ,  sk i l l s ,  and  ab i l i t i e s .   
The  po l i c y  mus t  sp e c i f y  t he  t yp e  
o f  s y s t em u t i l i zed .  I t  mus t  a l s o  
in c lud e  sup e rv i s i on  p lan 
expe c t a t i ons  ( s e e  b e l ow) .  Area  
autho r i t i e s  o r  c ount y  p ro g rams,  
and  o the r  p rov id e r s  a r e  expe c t ed  
t o  hav e  po l i c i e s  and  p ro c edur e s  
i n  k eep ing  w i th  t he  
r equ i r ement s  o f  t h i s  ru l e .  
Moni t o r i ng :  Comp l ianc e  i s  
ba s ed  on a  d e t e rmina t i on  o f  
whe the r  o r  no t  t he  f a c i l i t y  ha s  
imp l ement ed  i t s  own wr i t t en  
po l i c y .  

(Continued from page 8) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

c) At such time as a competency-based 

employment system is established by rulemaking, 

then qualified professionals and associate 

professionals shall demonstrate competence. 

 
(Continued on page 10) 
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Thi s  po r t i on  o f  ru l e  d e f i ne s  
compe t en c e  f o r  t he  fu ture  sy s t em.  

c) Competence shall be demonstrated by exhibiting 
core skills including: 
1) Technical knowledge; 

2) Cultural awareness; 

3) Analytical skills 

4) Decision-making 

5) Interpersonal skills 

6) Communication skills; and  

7) Clinical skills 

 

e) Qualified professionals as specified in 10 NCAC 
14V .0104 (18)(a) are deemed to have met the 
requirements of the competency-based 
employment system in the State Plan for MH/DD/
SAS. 

 

 

f) The governing body for each facility shall develop 
and implement policies and procedures for the 
initiation of an individualized supervision plan 
upon hiring each associate professional. 

 

 

 

 

 

 

 

 

 

 

 

 

The  ru l e  r e f e r r ed  t o  on l y  app l i e s  
t o  c e r t i f i e d  o r  l i c ens ed  
p ro f e s s i ona l s  

The  ar ea  au thor i t y  o r  c oun t y  
p ro g ram and  o th er  p rov id e r s  
mus t  d e v e l op  and  imp l ement  
po l i c i e s  and  p ro c edure s  f o r  
d e v e l op ing  an ind i v idua l ized  
sup e r v i s i on  p lan f o r  ea ch  
Asso c i a t e  Pro f e s s i ona l  upon  
h i r i ng  t o  insure  t he  d ev e l opment  
o f  knowl edg e ,  sk i l l s  and  ab i l i t i e s  
r equ i r ed  by  the  sp e c i f i c  
popu la t i on  s e r v ed .   They  w i l l  b e  
moni t o r ed  on whe the r  o r  no t  t he y  
hav e  d e v e l op ed  and  imp l ement ed  
the s e  po l i c i e s .    

(Continued on page 11) 
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The Rules Notes 

The  Asso c i a t e  Pro f e s s i ona l  mus t  
b e  sup e r v i s ed  b y  a  Qua l i f i e d  
Pro f e s s i ona l  w i th  the  popu la t i on  
s e r v ed  a c c o rd ing  t o  t he  t ime  
p e r i od  r equ i r ed  by  ru l e  
d e f i n i t i on .  

(Continued from page 10) 

Given the  expe c t a t i on  tha t  a  
compe t en cy  ba s ed  emp l o yment  
s y s t em wi l l  b e  e s t ab l i shed  b y  ru l e  
making ,  a r ea  au thor i t i e s  o r  
c ount y  p ro g rams  and  o the r  
p rov id e r s  may  want  t o  c ons id e r  
u t i l iz i ng  the  c o r e  c ompe t en cy  
sk i l l  a r ea s  in  the  supe rv i s i on  
p lan .   The  c on t en t  o f  t h e  
sup e r v i s i on  p lan may  in c l ud e :  

♦ Number  o f  hour s  p er  month 
o f  sup e rv i s i on ,  b y  whom and  
f o r  whom.  

♦ Ski l l s  ne ed ed  i n  co r e  sk i l l  
a r ea s  t o  r ea ch  Q s ta tus  f o r  
t ha t  sp e c i f i c  popu la t i on .  

♦ Knowl ed g e ,  sk i l l s ,  and  
ab i l i t i e s  r equ i r ed  t o  
d emons t ra t e  a cqui s i t i on  o f  
t ho s e  sk i l l s .  

♦ Documenta t i on  o f  
supe rv i s i on .  

(Continued from page 10) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

g) The associate professional shall be supervised by a 
qualified professional with the population served 
for the period of time as specified in Rule .0104 of 
this Subchapter. 
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10a NCAC 27G .0204    COMPETENCIES AND 
SUPERVISION OF PARAPROFESSIONALS 
a) There shall be no privileging requirements for 

paraprofessionals. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

b) Paraprofessionals shall be supervised by an 
associate professional or by a qualified 
professional as specified in Rule .0104 of this 
Subchapter. 

 

 

(Continued on page 13) 

Area  au thor i t i e s  o r  c oun t y  
p ro g rams  and  o the r  p rov id e r s  a r e  
expe c t ed  t o  have  a  s y s t em in  
p la c e  f o r  r e v i ew ing  s t a f f  
qua l i f i ca t i ons .  As no t ed  l a t e r  i n  
th i s  ru l e ,  t h i s  s y s t em i s  t o  b e  
ba s ed  on the  d emons t ra t i on  o f  
knowl ed g e ,  sk i l l s ,  and  ab i l i t i e s .  
Parapro f e s s i ona l s  who  p rov i d e  
r e sp i t e  s e r v i c e s  o r  p e r s ona l  ca r e  
s e r v i c e s  a r e  no t  r equ i r ed  t o  hav e  
a  h i gh  s choo l  d ip l oma o r  GED. 
In o rd e r  t o  p rov id e  f o r  
t rans i t i on  f r om a  p r i v i l e g ing  
s y s t em t o a  c ompe t en c y  bas ed  
s y s t em,  a l l  t h r e e  t e rms - -
p r i v i l e g in g ,  c r ed en t ia l i ng ,  and  
s t a f f  c o r e  c ompe t en c i e s—were  
i n c lud ed  in  l o ca l  bus in e s s  p l an  
expe c t a t i ons .   Dur ing  th i s  
t rans i t i on ,  t he  a r ea  author i t y  o r  
c ount y  p ro g ram may no t  r equ i r e  
adher enc e  t o  p r i v i l e g i ng  o r  
c r ed en t ia l i ng  r equ i r ement s  i f  t h e  
p rov id er  ha s  d e v e l op ed  and  
imp l ement ed  p o l i c i e s  and  
p ro c edur e s  c ons i s t en t  w i t h  th i s  
ru l e .  

The  ru l e  r e f e r en c ed  her e  d e f in e s  
parapro f e s s i ona l s ,  a s s o c i a t e  
p ro f e s s i ona l s  and  qua l i f i ed  
p ro f e s s i ona l s .  
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(Continued from page 12) 
 

c) Paraprofessionals shall demonstrate knowledge, 
skills and abilities required by the population served. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(Continued on page 14) 

Parapro f e s s i ona l s  mus t  have  t he  
sp e c i f i c  knowl edge ,  sk i l l s  and  
ab i l i t i e s  f o r  t he  sp e c i f i c   
popu la t i on  s e r v ed .  
1)  Spec i f i c  Popu l a t i on  
Se rved  r e f e r s  t o  ch i l d  menta l  
hea l t h ,  adu l t  menta l  hea l t h ,  
d e v e l opmenta l l y  d i sab l ed ,  o r  
subs tanc e  abus e  popu la t i ons ,  o r  
any  comb ina t i on  o f  t he  abov e .  
Any comb ina t i on  r equ i r e s  
knowl ed g e ,  sk i l l s ,  and  ab i l i t i e s  
r equ i r ed  by  the  sp e c i f i c  
popu la t i on  s e r v ed .  The  
ind i v idua l ized  sup e r v i s i on  p lan 
shou ld  add r e s s  t he  sp e c i f i c  
knowl ed g e ,  sk i l l s ,  and  ab i l i t i e s  
r equ i r ed .  
2)  Knowledge  –  educa t i on  o r  
compe t en cy  ba s ed  t ra in ing  and  
knowl edg e  o f  t he  sp e c i f i c  
popu la t i on  t o  b e  s e rv ed .  
3)  Sk i l l s  –  d e v e l op ed  s e t  o f  
p ra c t i c e s  t o  app l y  t o  sp e c i f i c  
popu la t i on  t o  b e  s e rv ed .  
4)  Ab i l i t i e s  – app l i ca t i on  o f  
knowl edg e  and  sk i l l s  t o  a ch i e v e  
d e s i r ed  ou t comes  f o r  t he  sp e c i f i c  
popu la t i on  t o  b e  s e rv ed .  
4)  How t o  d emons t ra t e  
knowl edg e ,  sk i l l s  and  ab i l i t i e s :  
Area  au thor i t i e s/ fa c i l i t i e s  a r e  
r e spons i b l e  f o r  making  sur e  t ha t  
t he  gov e rn ing  body  o f  ea ch  
f a c i l i t y  d e v e l op s  and  imp l ement s  
a  wr i t t en  po l i c y  d e l i nea t ing   
mechani sms  us ed  f o r  r ev i ew  o f  
s t a f f  qua l i f i ca t i ons  t hrough 
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(Continued from page 13) 

 

 

 

 

 

 

 

 

 

 

 

 

 

d) At such time as a competency-based employment 
system is established by rulemaking, then qualified 
professionals and associate professionals shall 
demonstrate competence. 

 

 

e) Competence shall be demonstrated by exhibiting 
core skills including: 

(1) Technical knowledge; 

(2) Cultural awareness; 

(3) Analytical skills 

(4) Decision-making 

(5) Interpersonal skills 

(6) Communication skills; and 

(7) Clinical skills 

 

 

(Continued on page 15) 

(Continued from page 13) 

demons t ra t i on  o f  knowl edg e ,  
sk i l l s ,  and  ab i l i t i e s .   The  po l i c y  
mus t  sp e c i f y  t he  t yp e  o f  s y s t em 
u t i l ized .   I t  mus t  a l s o  i n c lud e  
supe r v i s i on  p lan expe c t a t i ons  
( s e e  b e l ow) .   Area  au thor i t i e s  o r  
c ount y  p ro g rams  and  o the r  
p rov id er s  a r e  expe c t ed  t o  hav e  
po l i c i e s  and  p ro c edure s  in  
ke ep ing  wi th  the  r equ i r ement s  o f  
t h i s  ru l e .  
5 )  Moni t o r ing :  Comp l i anc e  i s  
ba s ed  on a  d e t e rmina t i on  o f  
whe the r  o r  no t  t he  f a c i l i t y  ha s  
imp l ement ed  i t s  own wr i t t en  
po l i c y .  

Thi s  po r t i on  o f  ru l e  s imp l y  
d e f in e s  c ompe t en c e  f o r  t he  f u tur e  
s y s t em.  
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The  ar ea  au thor i t y  o r  c oun t y  
p ro g ram and  o th er  p rov id e r s  a r e  
expe c t ed  t o  d e v e l op  and  
imp l emen t  p o l i c i e s  and  
p ro c edur e s  f o r  i nd i v idua l ized  
supe r v i s i on  p lans  f o r  ea ch  
parapro f e s s i ona l  upon h i r ing  t o  
insur e  th e  d ev e l opment  o f  
knowl edg e ,  sk i l l s  and  ab i l i t i e s  
r equ i r ed  by  the  popu la t i on  
s e rv ed .   They  w i l l  b e  moni t o r ed  
on whe the r  o r  no t  t he y  hav e  
d e v e l op ed  and  imp l ement ed  the s e  
po l i c i e s .  
 
Giv en  the  expe c t a t i on  tha t  a  
compe t en cy  ba s ed  emp l o yment  
s y s t em wi l l  b e  e s t ab l i shed  i n  th e  
f u tur e ,  a r ea  au thor i t i e s  o r  c oun t y  
p ro g rams  and  o the r  p rov id e r s  
may  want  t o  c ons id e r  u t i l i z i ng  
the  c o r e  c ompe t enc y  sk i l l  a r ea s  
in   sup e r v i s i on  p lans .   
Supe r v i s i on  p lans  may  in c l ud e :  

♦ Number  o f  hour s  p er  month 
o f  sup e rv i s i on ,  b y  whom and  
f o r  whom.  

♦ Ski l l s  ne ed ed  i n  co r e  sk i l l  
a r ea s  r equ i r ed  by  the  
popu la t i on  s e r v ed .  

♦ Knowl ed g e ,  sk i l l s ,  and  
ab i l i t i e s  r equ i r ed  t o  
d emons t ra t e  a cqui s i t i on  o f  
t ho s e  sk i l l s .  

♦ Documenta t i on  o f  
supe rv i s i on .  

(Continued from page 14) 

 

f) The governing body for each facility shall develop 
and implement policies and procedures for the 
initiation of an individualized supervision plan 
upon hiring each paraprofessional. 

 


